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Supporting You and Your Family Every Step of the Wa ;,a
The CWU is Here for You

Starting or growing your family should be an exciting time - not a source of
worry about your job, income or future at work.

Whether you're expecting a baby, adopting a child, taking maternity or paternity leave, or
balancing work with family responsibilities, you have important legal rights at work.

The CWU is committed to protecting those rights and ensuring every member receives the
support, respect and fair treatment they deserve.

WHY JOIN THE CWU? &6 ﬂ?ﬂﬂ%"w
Family life brings enough challenges without When I found out | was pregnant,

having to fight for your workplace rights alone. [ was worried about how it

Whether you're pregnant, planning a family, adopting would affect my job and career.
a child, taking parental leave, or returning to work after My CWU representative helped
time away, the CWU is here to support you. We can help ;

you understand your rights, secure workplace support, me understand my rights and
challenge unfair treatment and ensure your employer suppor{edme thm"gh?"tmy
meets its legal responsibilities. maternity leave. Knowing the

union was there gave me real

Members have access to support and representation .
from experienced union representatives, free specialist peace of mind.
legal advice on employment law matters, and assistance

with personal injury claims where YOU SHOULD NEVER
appropriate. We also campaign for ‘ ! HAVETO CHOOSE
«improved family-friendly policies,
better parental leave provisions and % o BETWEEN YOUR FAMILY
flexible working arrangements that 8 AND YOUR CAREER
support modern family life, -~
e %% The CWU is here to support you

and your family every step of the
way.
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KNOW YOUR RIGHTS

Under the Equality Act 2010, Pregnancy and
Maternity is a protected characteristic. Workers
and parents are also entitled to a range of legal
protections and family-friendly workplace rights.
You may be entitled to:

& Maternity Leave and Maternity Pay

« Paternity Leave and Pay

« Shared Parental Leave and Pay

« Adoption Leave and Pay

« Parental Bereavement Leave

& Paid time off for antenatal appointments
« The right to request flexible working

« Protection from discrimination because
of pregnancy, maternity or parental
responsibilities

These rights help ensure workers can balance
family life with their careers without facing unfair
treatment or disadvantage.

WHAT DOES UNFAIR TREATMENT LOOK LIKE?

Discrimination can take many forms, including:
* Being overlooked for promotion, training or
career development opportunities

* Negative comments about pregnancy, maternity
leave or family responsibilities

* Being treated unfairly because of
pregnancy-related sickness

* Pressure not to take maternity, paternity
or parental leave

* Having your role changed unfairly before
or after family leave

* Being denied flexible working arrangements
without proper consideration

* Being selected unfairly for disciplinary action,
redundancy or dismissal

Becoming a parent should never hold you back at work.
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YOUR EMPLOYER'S RESPONSIBILITIES

Your employer has a legal duty to:

& Protect your health, safety and wellbeing
during pregnancy

& Carry out appropriate workplace risk
assessments

« Allow paid time off for antenatal appointments

& Respect your maternity, paternity, adoption
and shared parental leave rights

« Consider flexible working requests fairly

& Support your return to work after family leave
& Prevent discrimination and victimisation

& Treat all workers with dignity and respect

Many employers also have maternity, paternity,
adoption, parental leave and flexible working
policies. The CWU can help you understand these
policies and ensure they are applied fairly and
consistently.
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